










































































14.6 Adverse Appeal Determinations: If you receive an adverse appeal determination, you 
will be notified in writing and advised of the following: 

(a) The specific reason for the adverse determination; 

(b) Reference to the specific plan provisions on which the determination is based; 

(e) That a copy of any internal rule guideline, protocol, or similar criteria which was 
relied upon is available without cost upon request; 

(d) That a copy of the scientific or clinical judgment relating to a claim denial for 
medical necessity, experimental treatment or similar exclusion or limit is 
available without cost upon request; 

(e) The identity of any medical or vocational experts whose advice was obtained on 
behalf of the Plan; 

(I) That you are entitled to receive, upon request and without charge, reasonable 
access to and copies of all documents, records, and other information relevant to 
your claim for benefits; 

(g) A description ofthe Plan's review procedures and the time limits applicable to 
such procedures, including a statement regarding your right to bring a civil action 
under section 502(a) of ERISA. 

THE DECISION OF THE TRUSTEES ON REVIEW WILL BE MADE IN GOOD FAITH 
AND WILL BE FINAL AND BINDING ON ALL ISSUES. CLAIMANT OR CLAIMANT'S 
DULY AUTHORIZED REPRESENTATIVE WILL BE REQUIRED TO EXHAUST THE 
ENTIRE CLAIM REVIEW PROCEDURE BEFORE INSTITUTING ANY OTHER FORM OF 
ACTION. 
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SECTION 15.0 
INFORMATION REQUIRED BY EMPLOYEE 

RETIREMENT INCOME SECURITY 
ACT OF 1974 

15.1 PLAN NAME, ADDRESS AND TELEPHONE NUMBER: 
Plasterers Local 31 Insurance Fund 
C/O OP&CMIA Combined Funds of Western PA, Inc. 
1900 Andrew Street, Suite 202 
Munhall, PA 15120 
Telephone: (412) 464-2851 ext. 11 
Toll Free: (800) 628-7914 
Fax: (412) 461-9923 

15.2 PLAN FIDUCIARIES: The Board of Trustees of the Plasterers Local 31 Insurance Fund, 
functioning in their capacity as Trustees under the tenns and conditions of the Agreement 
and Declaration Trust, are the Plan Fiduciaries. The Board of Trustees consist ofthe 
following members: 

FOR THE UNION 
Doug Taylor 
Shawn Potts 

FOR THE EMPLOYER 
David Balmert 
Fred Episcopo 

15.3 ADMINISTRATION OF THE PLAN: The Board of Trustees is responsible for the 
overall administration of the Plan. The Board of Trustees (plan Administrators under 
ERISA) may be contacted by writing or calling at the address shown above. 

15.4 EMPLOYER IDENTIFICATION NUMBER: The Employer Identification Number 
issued by the Internal Revenue Service to the Board of Trustees is #25-1189104. 

15.5 LEGAL NOTICE: All legal notices should be filed with the Board of Trustees of the 
Plasterers Local 31 Insurance Fund (c/o OP&CMIA Combined Funds a/Western PA, 
Inc., 1900 Andrew Street, Suite 202, Munhall, PA 15120). 

15.6 PLAN DOCUMENTS: This Booklet, the Trust Agreement, and all amendments, 
resolutions and contracts adopted and entered into by the Board of Trustees constitute the 
Plan. 

15.7 PLAN SPONSORS: The Plasterers Local Union No. 31 and the employers participating 
in the Plan are the Plan Sponsors. A complete list ofthe participating employers may be 
obtained by written request to the Plan Administrator. 

15.8 COLLECTIVE BARGAINING AGREEMENTS: The Local No. 31 of the Operative 
Plasterers and Cement Masons International Association has executed a Collective 
Bargaining Agreement requiring Employers to make contributions into the Fund. 

Copies of the Collective Bargaining Agreements may be secured from the Union at the 
address listed below: 

Local Union No. 31 of the Operative Plasterers and 
Cement Masons International Association 
1900 Andrew Street, Suite 200 
Munhall, PA 15120 
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15.9 PLAN YEAR: The financial records ofthe Plan are maintained on a fiscal year 
commencing January I and ending on the following December 31. In processing claims 
under the Plan, certain limitations relating to benefit payments are based upon a calendar 
year running from January 1 through December 31. 

15.10 PENSION BENEFIT GUARANTY CORPORATION: The benefits under the Plan 
are not insured by the Pension Benefit Guaranty Corporation, since the Corporation does 
not insure medical-type Plans. 

15.11 FUNDING MEDIUM: The benefits provided by the Plan are funded by contribution 
received from the employers pursuant to a Collective Bargaining Agreement or 
Agreements, contributions made by the Union, and certain Employee contributions, 
together with any income or earnings derived from the investment of reasonable reserves. 
Benefits shall be paid only to the extent such contributions and income suffice for the 
purposes set forth in the Trust Agreement. Neither the Trustees, any Employer, or the 
Union shall be liable, in any manner, if the Fund shall be insufficient to provide for the 
payment of the benefits specified herein. 

15.12 ELIGIBILITY FOR BENEFITS:: The plan's requirements with respect to eligibility 
for benefits is shown in Section 3 of this booklet. 

15.13 PROCEDURE FOR FILING CLAIMS: Claim filing procedures are described in 
Section 2 ofthis booklet. 

15.14 DENIAL OR LOSS OF BENEFITS: Circumstances which may result in 
disqualification or ineligibility appear in the Rules of Eligibility starting in Section 2 of 
this booklet. 

15.15 CLAIM APPEALS: The procedures for appealing a claim which has been denied 
appear in Section 14 of this booklet. 
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SECTION 16 
PARTICIPANT'S AND BENEFICIARIES' RIGHTS UNDER ERISA 

As a participant in the Plasterers Local 31 Insurance Fund, you are entitled to certain rights and 
protection under the Employee Retirement Income Security Act of 1974. ERISA provides that 
all Plan participants shall be entitled to: 

Examine without charges, at the Plan Administrator's Office, all Plan documents, including 
insurance contracts, Collective Bargaining Agreements and copies of all documents filed by the 
Plan with the U.S. Department of Labor, such as armual reports and Plan descriptions. 

Obtain copies of all Plan documents and other Plan information upon written request, to the Plan 
Administrator. The Administrator may make a reasonable charge for the copies. 

Receive a summmy ofthe Plan's armual financial report. 

File~n a federal court, if any materials requested are not received within thirty (30) days of 
the ~pant's request, unless the materials were not sent because of matters beyond the control 
of the Administrator. The court may require the Plan Administrator to pay up to $ 100.00 for 
each day's delay until the materials are received. 

ERISA REGULATIONS ALSO PROVIDE 
THE FOLLOWING SAFEGUARDS 

Your Employer may not fire or discriminate against you to prevent you from obtaining a Welfare 
Benefit or exercising your rights under the Plan. 

If you are improperly denied a Welfare Benefit, you have the right to file suit in a federal or state 
court. 

If the Plan Fiduciaries are misusing the Plan's money, you may file suit in a federal court or 
request assistance from the U.S. Department of Labor. 

SHOULD YOU HAVE ANY QUESTIONS ABOUT YOUR RIGHTS UNDER ERISA, YOU 
SHOULD CONTACT THE PLAN ADMINISTRATOR OR THE NEAREST AREA OFFICE 
OF THE U.S. DEPARMENT OF LABOR-MANAGEMENT. 
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PART II 

Plasterers Local 31 Pension Plan 



LOCAL 31 PENSION FUND 
C/O OP&CMIA Combined Funds of Western PA, Inc. 

1900 Andrew Street, Suite 202 
Munhall, PA 15120 

Telephone: (412) 464-2851 ext. 11 
Toll Free: (800) 628-7914 

Fax: (412) 461-9923 

Dear Participants and Beneficiaries: 

We are pleased to distribute this new Summary Plan Description describing the provisions of the 
Plasterers Local 31 Pension Plan. (We refer to the Pension Plan as "the Plan" or "the Fund" in 
this booklet. Both of these mean the same thing.) 

The effective date ofthis booklet is designated as May 1, 2005. It applies to all persons who are 
Participants in the Plan or who retire on or after that date, to be sure that as required by law, it 
reflects the terms ofthe Plan at or shortly before the time this booklet was first distributed. Also, 
in general, this booklet describes the essential terms ofthe formal Plan document as amended 
and restated effective June 1, 1998, plus later amendments. After the June 1, 1998 
AmendmentlRestatement was adopted, the Internal Revenue Service certified its determination 
of the Plan's compliance with the requirements for qualified pension plans. 

This booklet summarizes the eligibility rules for participation in the Plan, the benefits provided 
to those who are eligible and the procedures you must follow when applying for benefits. The 
Plan generally covers all employees who work within the territorial jurisdiction of the Plasterers 
Local 31 in employment for which an employer is required to make contributions to the Plan 
(generally, under the Plasterers Local 31 Collective Bargaining Agreement or another CBA, or in 
some cases, under another written agreement) and meet the Eligibility Rules as defined by the 
Trustees. 

This booklet has attempted to summarize the major provisions of the plan and is designed to be 
understandable to you. You should note that the Plan is a defined contribution pension plan in 
which employer contributions made on your behalf are accounted for in an Individual Account. 
The contributions are accumulated with other Participants' contributions and invested by an 
Investment Manager hired by the Fund Trustees to provide professional investment advice and 
services. 

The booklet is the sununary plan description of the Plan, and does not modifY or serve as an 
interpretation ofthe formal Plan document. The Plan document contains all of the terms and 
conditions of the Plan and controls in the event of a conflict between this booklet and the plan 
document. The Fund's Board of Trustees, who sponsor and administer the Plan, have the 
authority to interpret the terms of the Plan and to determine eligibility for benefits under the 
Plan, and they are the only persons with such authority. 

If you wish to have a complete copy of the official Plan Document, you may request one in 
writing. It will be provided to you at a cost of$.25 per page. If you do not want to purchase the 
document but want to read it, you may do so by going to the Fund Office. 

This is your benefit booklet. Make sure you read it from cover to cover and put it in a safe place 
for future reference. If at any time you have questions about the Plan, call or write the Fund 
Office for assistance. As changes occur in the Pension Plan, the Fund Office will advise you. 

Yours very truly, 

BOARD OF TRUSTEES 
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1.1 WHO WILL BE A PARTICIPANT: In general, if you are working for an 
Employer who has a collective bargaining agreement with Plasterers Union Local 
#31 and that agreement requires contributions to be made to the Pension Plan, you 
are a participant upon receipt by the Fund of those contributions. 

1.2 PLAN FISCAL YEAR: The Plan Fiscal Year is the Calendar Year. 

1.3 WHO PAYS THE COST OF THE PENSION PLAN: Except for the Expenses 
of the Fund described in Section 1.9, the entire cost ofthe Pension Plan is under 
the provisions ofthe Collective Bargaining Agreement. 

1.4 WHAT IS AN INDIVIDUAL ACCOUNT: An Individual Account is the 
account established and maintained for each participant into which is placed 
employer contributions made on your behalf. In general, it will be: 

(a) The sum of all past and present contributions made on your behalf, PLUS 
(b) All investment earnings (realized and unrealized) credited to your account, 

MINUS 
(c) All investment losses (realized and umealized) credited to your account 

MINUS 
(d) Your share of the expenses of operating the Fund, MINUS 
(e) All amounts paid out to you, your beneficiary or an alternate payee 

1.5 CAN I CONTRIBUTE TO MY INVIDUAL ACCOUNT: No, a participant 
may not make personal contributions to their individual account. The only 
contributions that can be accepted must be in accordance with the provisions of 
the Collective Bargaining Agreement. 

1.6 HOW OFTEN IS THE ACCOUNT VALUED: All investment accounts are 
valued every day ofthe year. 

1.7 HOW WILL THE PENSION FUND ASSETS BE INVESTED: The Pension 
Fund qualifies as a "404( c)" plan, whereby the law relieves the Trustees and other 
Plan Fiduciaries of the responsibilities for making all investment decisions 
regarding the Fund assets. A 404( c) plan permits the participants to direct the 
investment of their individual account according to the rules of Section 404( c) of 
the Employee Retirement Income Security Act of 1974 ("ERISA") and Title 29 of 
the Code of Federal Regulations, Section 2550.404c-1. As a result, the Fund's 
Fiduciaries, including the Trustees, will not be liable for losses that are a direct 
and necessary result of investment instlUctions the Trustees received from you. 

Once you have become a participant, you can transfer money from your 
existing account into one or more of several investment options. You can also 
designate and change the way new contributions to your account are 
allocated among the investment options. 

The investment options are selected and reviewed by the Trustees. They have 
varying levels of risk. 

1.8 ACCOUNT BALANCE - STATEMENTS: The Fund employs a Record 
keeper, Fifth Third Bank, who keeps track of all transactions in your individual 
account. The Recordkeeper maintains a toll-free telephone number that will 
permit you to obtain the current value of each of the investments in your 
individual account. 

Toll Free Number: 1-866-258-4777 

Web site: www.Retire.53.com 



In addition, the Recordkeeper will send you a quarterly statement showing 
the contributions, investment earnings withdrawals and expenses applied to 
your account. If you believe that there are any discrepancies in your 
statement, you should contact the Recordkeeper or the Fund Office as soon 
as possible. 

1.9 EXPENSES: The Trustees carefully monitor the expenses of the Fund. These 
expenses include the cost of the Fund Office and Professionals (Lawyers, 
Accountants, Consultants, Recordkeeping Services, Investment Management, 
etc.) The expenses are assessed in two ways: First, a per-capita charge is applied 
directly to your account and shown on your statement. The second part is a 
percentage of the assets in your account. This part is deducted daily by the firm 
that manages the investments. 

1.10 CHANGING INVESTMENTS: If you do not make any changes to your 
investment allocation, all contributions will be entered into the Default Fund. 
Details ofthe Default Fund and the other investment options will be distributed to 
you upon becoming a participant of the Plasterer's Local 31 Pension Fund. 

You may also change investments daily by calling the Retirement Response Line 
(RRL). The RRL is a system that provides participants with twenty-four (24) 
hour access to their account information. Upon dialing the number, (866) 258-
4777, you will be able to interact with the system by pressing the number pad on 
your touch tone telephone. A pin number will be assigned to you upon becoming 
eligible for participation in the Fund. The RRL will provide instructions on how 
to check balances, change election options, and change investment options. Any 
changes to your investments will result in a written confirmation being mailed to 
your home address on file with Fifth Third Bank. You may also change your 
investments over the internet at www.Retire.53.com. 

1.11 WHEN ARE BENEFITS PAYABLE FROM THE PENSION FUND: In 
general, you will receive the amounts in your Individual Account when: 

(a) You retire- normal retirement age is 60, early retirement age is 55; 
(b) you die prior to retirement; 
(e) you become totally and permanently disabled; 
(d) upon termination, when you have an individual account and employer 

contributions have not been made on your behalffor at least six (6) 
consecutive months. 

1.12 IN WHAT FORM WILL PENSION BENEFIT PAYMENTS BE MADE TO 
ME: If you were married throughout the one year period ending on your Annuity 
Starting Date, the normal fonn of receiving benefit payments under this Plan shall 
be a Qualified Joint and Survivor Annuity with your spouse. The Qualified Joint 
and Survivor Annuity is a series of monthly payments, payable as long as you are 
alive and, if your spouse survives you, 50% of the monthly amount will be 
payable upon your death, to your spouse for life. You may also elect not to 
receive a Qualified Joint and Survivor Annuity, in which event, your election 
must be consented to by your spouse in writing which must be witnessed by a 
notary public. 
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You may then elect to have the balance in your account payable in monthly 
installments not to exceed 10 years or one lump sum or any combination of the 
two. In the event that you die prior to retirement, your surviving spouse, if you 
have been married for at least one (I) year prior to your death, will receive a 
Qualified Pre-Retirement Survivor Annuity. The earliest date that your spouse 
may receive a payment is the month following the month in which you would 
have attained the earliest retirement age. However, your spouse may elect to 
receive a lump sum distribution of your account balance payable upon your death. 
If you are married and choose anyone other than your spouse to be your 
beneficiary and die before you start receiving Annuity payments from the Fund, 
your spouse, if you have been married for at least one (1) year prior to your death, 
must be the beneficiary for at least one-half of your account. 

1.13 ROLLOVERS AND PENALTIES ON EARLY WITHDRAWALS: Under 
current Federal regulations, in an effort to encourage savings for retirement 
purposes, certain penalties will be charged against any withdrawal or distribution 
from any qualified plan. The penalty is non-deductible 10% excise tax on the 
entire taxable amount of the withdrawal or distribution. This penalty is in addition 
to any income tax you might be liable for on the withdrawal or distribution. The 
penalty covers withdrawals and distributions due to termination and hardship 
benefits. 

Under your Plan, the only exceptions to this rule (10% excise tax) are as follows 

(a) A distribution or withdrawal after you have reached age 59 Y, 

1) Unless you terminated employment under the Plan at or after age 
55. 

(b) A distribution to your beneficiary due to your death 

(c) A distribution to you due to your total and permanent disability; 

(d) You may also, under most circumstances, transfer your distribution to a 
"Rollover IRA". If this is done, there is no immediate tax obligation and 
no penalty. Additional information on Rollovers is available from the 
Fund Office. 

If you receive a distribution from another qualified retirement plan that 
permits Rollovers, you may apply to transfer that distribution into a Rollover 
account in this Fund. 

1.14 HOW TO APPLY FOR A BENEFIT: You should file an application for 
Retirement, Total and Permanent Disability, or Termination Benefits with the 
Trustees. Your designated beneficiary or the executor of your estate will file an 
application in case of a death benefit. The proper form will be provided to you 
upon request at the office ofthe Pension Plan Administrator. 

1.15 APPEALS PROCEDURE: If your claim for benefits is denied, you will receive 
a written notice explaining the reasons for denial. You will then have 60 days 
after you receive the denial to request in writing an appeal of your case before the 
Board of Trustees. You can appeal personally or through a representative. The 
Trustees will review any new evidence or testimony that you may have. After 
review, the Trustees will notify you in writing of their final decision, which will 
include explanations and reasons if your claim is denied. 
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1.16 QUALIFIED DOMESTIC RELATIONS ORDERS: The laws governing this 
type of plan generally provide that a participant's benefits under a qualified plan 
cannot be assigned, pledged or otherwise encumbered. The Retirement Equity 
Act, effective January 1, 1985, established an exception to this rule for "qualified" 
domestic relations orders - under which the plan may be required to pay benefits 
to a person (alternate payee) other than a participant. The Tax Reform Act of 
1986 amended and further clarified this exception for qualified domestic relations 
orders. 

In general, a domestic relations order (DRO) means any judgment, decree, or 
order that relates to the provision of child support, alimony payments or marital 
propeliy rights which is made pursuant to a particular state's domestic relations 
law (including a community property law). Ifthe DRO is found to be a "qualified 
domestic relations order" (QDRO), the plan must make a payment of all, or part 
of, a participant's benefits to the alternate payee(s) specified in the DRO. An 
alternate payee is a spouse, former spouse, child, or other dependent of a 
participant who is recognized by the DRO as having a right to receive all, or a 
portion, of the participant's benefits under the plan. An alternate payee may 
designate a representative for receipt of copies of notices and plan information 
that are sent to the alternate payee with respect to a DRO. To be "qualified" under 
ERISA the DRO must satisfy certain requirements. 

To be qualified, a domestic relations order must clearly specify: 

(a) the participant and each alternate payee covered by the DRO by name and 
mailing address, 

(b) the amount or percentage of the participant's benefits to be paid to each 
alternate payee, or the manner of determining the alternate payee's benefit, 

(e) the number of payments to the alternate payee or the period during which 
payments are to be made to the alternate payee to which the DRO applies, 
and 

(d) the plan or plans to which the DRO applies 

(e) any other information necessary to properly administer the DRO. 

(!) In addition, the DRO to be qualified cannot require the plan to: 

1) provide benefits under a form of payment that is not provided for 
under the plan, 

2) provide benefit amounts which would be greater than the 
participant's account balance, or 

3) Pay to an alternate payee benefit amounts which are required to 
be paid to another individual under a prior domestic relations 
order. 

(g) While an DRO generally may not require a plan to provide a type or form 
of benefit not otherwise provided under the plan, the law includes special 
provisions which permit benefits to be paid to an alternate payee before 
the participant begins to receive benefits. However, the following 
requirements must be met: 

1) Benefits to the alternate payee may not begin before the participant 
reaches his or her "earliest retirement age". The participant's 
"earliest retirement age" is the earlier of: 

4 



2) the age the participant could have begun to receive benefits under 
the plan, ifhe or she were "separated from service" as defined in 
the Plan (but not earlier than age 50) 

3) the earliest age the participant could elect to have his or her 
payments commence 

(h) The DRO must provide for a benefit form available under the plan to the 
participant. However, a joint and survivor annuity for the alternate payee 
and his or her new spouse is not permitted. 

(i) In no event shall any payments be made to an alternate payee until a 
qualified person, such as the plan's legal counsel, has determined that the 
DRO is qualified. 

OJ Note: If the plan administrator is notified that a DRO is being sought, the 
plan administrator may delay payments to a participant in anticipation of 
suchDRO. 

(k) The law provides that the plan administrator shall have a reasonable length 
oftime in which to determine whether an DRO is qualified. The plan 
administrator is to separately account for the amount called for in the DRO 
which would be payable to the alternate payee during an 18 month period 
beginning at the time the proposed QDRO requires payments to be made 
to the alternate payee but not earlier than the receipt by the Plan of the 
proposed QDRO. lfbenefits are in pay status, the amounts called for in 
the DRO will be withheld during this period from the participant's benefit. 

(I) While the law requires only separate accounting of amounts currently 
payable to an alternate payee during the determination period, legal 
counsel may determine that an immediate segregation ofthe entire 
potential interest of the alternate payee is required in order to have the 
account records necessary to enable the plan to comply with the DRO. 

(m) If the DRO is determined to be nonqualified before the 18 month period 
ends, the plan administrator may (i) continue any withholding of benefit 
payments, and (ii) continue any separate accounting until the end of the 
l8-monthperiod ifhe or she has notice that the alternate payee is 
attempting to rectifY any deficiencies in the DRO. 

(n) lfthe plan administrator is unable to resolve the DRO's qualified status 
within 18 months of the date payments would first be required under the 
DRO, then the DRO shall be treated as not qualified with respect to 
continued withholding of any benefit payments. All payments withheld 
during this period (together with interest thereon) are to be paid to the 
individual who would receive them if the DRO was never issued. 
Furthermore any separate accounting will be eliminated, and if a separate 
account was established under a defined contribution plan the 
accur'nulated segregated amounts (together with earnings thereon) must be 
paid to the participant or transferred to his or her plan account. If the 
DRO is found to be qualified after the 18-month period, the provisions of 
the DRO shall only be applied prospectively. 
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1.17 PLAN TERMINATION: The Plan may be tenninated by the Board of Trustees 
and, in such event, all of the funds of the Plan shall be used for the exclusive 
benefit of Participants as ofthe date of termination of the Plan and to defray the 
expenses of the tennination. In the event of discontinuance of the Plan, the net 
value of your individual account shall be detennined as of the date of 
discontinuance. Expenses oftenninating the Plan shall be deducted pro-rata from 
the net value of your individual account, and the balance shall be paid to you in 
one lump sum or applied to purchase an annuity for you under a group annuity 
contract as the Trustee shall in their sole discretion detennine. Any annuity so 
purchased may be a fixed dollar or variable annuity, or both, and will be subject 
in all respect to the tenns of the group annuity contract under which it is 
purchased. Upon Plan tennination or partial tennination or discontinuance of 
contributions, your interest in the Plan as of the date of Plan tennination, partial 
tennination or discontinuance of contributions will be non-forfeitable. No merger 
or, consolidation with, or transfer of assets or liabilities to any other plan shall be 
made unless your benefit after the tennination, merger, consolidation or transfer, 
is equal to or greater than the your benefit immediately before the merger, 
consolidation or transfer if the Plan had then tenninated. 
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SECTION 2 
INFORMATION REQUIRED BY ERISA 

2.1 Name of Plan: Plasterers Local 31 Pension Plan. 

2.2 Internal Revenue Service Employer Identification Number (EIN): 25-6130880 

2.3 Plan Number: 001 

2.4 Plan Established and Maintained by: 

Board of Trustees 
Plasterer Local 31 Pension Plan 
C/O OP&CMIA Combined Funds of Western PA, Inc. 
1900 Andrew Street, Suite 202 
Munhall, PA 15120 
Telephone: (412) 464-2851 ext. 11 
Toll Free: (800) 628-7914 
Fax: (412) 461-9923 

2.5 Type of Pension Plan: The Plasterers Local 31 Pension Plan is referred to as a 
defmed contribution plan. 

2.6 Type of Administration of the Pension Plan: The plan is administered and 
maintained by the Joint Board of Trustees for the Plasterers Local 31 Pension 
Plan. 

2.7 Plan Administrator: The Board of Trustees are responsible for the overall 
administration of the Plan. However, for the purpose of processing celiain reports 
and records, the Trustees have retained the services of OP&CMIA Combined 
Funds of Western PA, Inc. 

2.8 Agent for Service of Legal Process: Service of Legal Process may be made on 
the Plan Administrator (Board of Trustees) or the person designated below: 

Board of Trustees 
C/O OP&CMIA Combined Funds of Western PA, Inc. 
1900 Andrew Street, Suite 202 
Munhall, PA 15120 
Telephone: (412) 464-2851 ext. 11 
Toll Free: (800) 628-7914 
Fax: (412) 461-9923 
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2.9 Name. Title and Address of Principal Place of Business of each Trustee: 

MANAGEMENT TRUSTEES 

Mr. David Balmert 
P.O. Box 33 
Oakmont, PA 15139 

Mr. Fred Episcopo 
4545 Campbells Run Road 
Pittsburgh, P A 15205 

UNION TRUSTEES 

Mr. Doug Taylor 
1900 Andrew Street 
Munhall, PA 15120 

Mr. Shawn Potts 
1900 Andrew Street 
Munhall, PA 15120 

2.10 Collective Bargaining Agreements: This plan is maintained pursuant to a 
collective bargaining agreement between Plasterers' Local Union #31 and the 
various participating employers. You may obtain a copy of the collective 
bargaining agreement by writing to the plan administrator or you may examine it 
at the Fund Office. 

2.11 Sources of Contributions: This plan is funded through contributions by the 
employers on behalf of their employees, under the terms of a collective 
bargaining agreement and by investment income earned on a portion of the Fund's 
assets. 

2.12 Statement of Plan Termination Insurance: The Pension Benefit Guaranty 
Corporation (pBGC) insures benefits under this plan ifthe plan terminates. 
Generally, the PBGC guarantees most vested normal age retirement benefits, 
early retirement benefits and certain disability and survivor pensions. However, 
PBGC does not guarantee all types of benefits under covered plans, and the 
amount of benefit protection is subject to certain limitations. 

2.13 The PBGC guarantees vested benefits at the level in effect on the date of plan 
termination. However, if a plan has been in effect less than five years before it 
terminates, or if benefits have been increased within the five years before plan 
telmination, the whole amount of the plan's vested benefits or the benefit 
increases may not be guaranteed. In addition, there is a ceiling on the amount of 
monthly benefit that PBGC guarantees, which is adjusted periodically. 

2.14 For more information on the PBGC insurance protection and its limitations, ask 
your Plan Administrator or the PBGC. Inquiries to the PBGC should be 
addressed to: 

Office of Communications 
PBGC 
P.O. Box 151750 
Alexandria, VA 22315 

The PBGC Office of Communications may also be reached by calling (800) 400-
7242. 

Under ERISA, the insurance described above does not apply to multi-employer 
plans until July 1, 1979. If a multi-employer plan terminates prior to that date, 
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PBGC may at its discretion extend coverage, but only under specific conditions 
set forth in ERISA. 

2.15 Funding Medium for the Accumulation of Plan Assets: Assets are accumulated 
and invested by the registered financial advisor, which is currently Fifth Third 
Bank Advisors, Inc. 

2.16 Date ofthe Plan's Fiscal Year End: December 31. 

Termination of the Plan: It is the intention of the Union and the Employers that 
this Plan shall be continued indefinitely. Ifthe Plan were to be terminated by the 
Tmstees, the accmed benefits are non-forfeitable and would be payable upon 
retirement, death or termination of employment in accordance with the Plan 
provisions. 
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SECTION 3 
ERISA RIGHTS 

The Pension Plan is covered by the Employee Retirement Income Security Act of 1974 (ERISA), a federal law 
intended to protect employee's rights under their benefit plans. As a participant, you have celiain rights and 
protection under ERISA. 

You may review, without charge, by contacting the Board of Trustees, all supportive documents, including the plan 
document, the trust agreement, and the annual return/reports filed with the U.S. Government. If you would like 
copies, you may request them in writing from the Board of Trustees. Copies will be sent to you for a reasonable 
charge. In addition, you will receive a summary of the annual return/report each year which briefly describes the 
financial activities ofthe Pension Plan. 

Once each year you may request a statement about the status of your pension under the Pension Plan. The statement 
will show the amount of your accrued pension and whether you are vested in your accrued pension. The statement 
must be requested in writing from the Board of Trustees and will be provided without charge. 

If your claim for a benefit is denied, in whole or in part, you must receive a written explanation ofthe reason for the 
denial. You have the right to have a denied claim reviewed and reconsidered. See the "Claim Appeal Procedures" 
section ofthe summary plan description for a more detailed explanation. 

ERISA also protects you from being discharged or discriminated against in any way to prevent you from obtaining 
benefits or exercising your rights under ERISA. 

In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible for the 
operation of the Pension Plan. The people who operate the Plan, called "fiduciaries", have a duty to do so prudently 
and in the interest of all participants and beneficiaries. 

There are steps you can take under ERISA to enforce your rights. For instance: 

• If your claim for benefits is denied or ignored, you may file suit in a state or federal court. 

• If the Board of Trustees fails to provide you with requested documents within 30 days, you may file suit in federal 
court. The court may require the Board of Trustees to provide the documents and pay you up to $100 a day until 
you receive them, unless the documents were not provided for reasons beyond the Board's control. 

• If the fiduciaries of the Pension Plan misuse the assets of the Pension Plan, or if you are discriminated against for 
asserting your rights under ERISA, you may seek assistance form the U.S. Department of Labor or file suit in a 
federal court. 

In any court action under ERISA, the court will decide who should pay the court costs and legal fees. If you are 
successful, the court may require the other party to pay those costs and fees. If you lose, the court may order you to 
pay. 

The Board of Trustees is available to answer any questions you may have about the Plan. The nearest office of the 
Pension and Welfare Benefits Administration, U.S. Department of Labor, is available to answer any questions you 
may have about your rights under ERISA. 
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